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Introduced in 2005. Initially set out to encourage and recognise
commitment to advancing the careers of women in science, technology,
engineering, mathematics, and medicine (STEMM) institutions of higher
education and research.

Members expected to apply for Athena SWAN awards, at Bronze, Silver or
Gold level. Each award is valid for four years. Currently, 962 awards held:
- 164 are held by institutions;
- 798 held by departments.

Members commit to adopting ten principles, which focus on promoting and
supporting gender equality for women. In particular, the charter aims to
address what is known as the “leaky pipeline” of women progressing to
senior roles in science by removing obstacles to their advancement through
action at all levels across the department or organisation.

Official webpage: https://www.advance-he.ac.uk/equality-charters/athena-swan-charter
Some of the above text is adapted from https://en.wikipedia.org/wiki/Athena_SWAN

The Athena SWAN Charter
(SWAN = Scientific Women’s Academic Network)

Athena, in front of the 
Academy of Athens

UK Mathematical Sciences (2016/17)
Source: LMS, National Benchmarking Study 2017
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Application and action plan
Committee members: Typically men and women, range of levels (PhD to Prof, plus support staff).

Application: Outlines how the various Athena SWAN principles have been incorporated into policies, 
practices and culture, and the impacts of previous actions.

Action plan: Proposal of new actions to tackle outstanding issues (measurable, responsibilities clear).

Various examples of Athena SWAN applications and action plans can be found online.
Mathematical Institute, University of Oxford (source for above images):
https://www.maths.ox.ac.uk/members/good-practice/athena-swan
Faculty of Mathematics, University of Cambridge:
https://www.maths.cam.ac.uk/internal/faculty/equality-and-diversity/women-in-mathematics/athena-swan
School of Mathematics, University of Bristol:
https://www.bristol.ac.uk/maths/working-environment/swan/
Department of Mathematics, University College London:
https://www.ucl.ac.uk/maths/equality-and-diversity/athena-swan

ꙩ Evidence-based     ꙩ Local context     ꙩ Concrete actions    ꙩ Monitoring

https://www.maths.ox.ac.uk/members/good-practice/athena-swan
https://www.maths.cam.ac.uk/internal/faculty/equality-and-diversity/women-in-mathematics/athena-swan
https://www.bristol.ac.uk/maths/working-environment/swan/
https://www.ucl.ac.uk/maths/equality-and-diversity/athena-swan


Some academic discussion
Plenty of work has gone towards discussing the scope of the scheme, and its effectiveness.

Much more to find online if you are interested!

https://health-policy-systems.biomedcentral.com/articles/10.1186/s12961-020-0527-x
https://www.bmj.com/content/371/bmj.m3975/related
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(18)33213-6/fulltext


Council Statement on Women in Mathematics
https://www.lms.ac.uk/sites/lms.ac.uk/files/Council%20Statment%20on%20Women%20in%20Mathematics_0.pdf

Committee for Women and Diversity in 
Mathematics
Operates grant schemes, events and the good practice scheme.
https://www.lms.ac.uk/about/committees/women-mathematics-committee

Good Practice Scheme 
Provides specific support for departments working towards Athena 
SWAN award status.
https://www.lms.ac.uk/women/good-practice-scheme

See in particular:

- “Advancing Women in Mathematics”, which gives many examples; 

- “National Benchmarking Study”, which gives data for context. 

https://www.lms.ac.uk/sites/lms.ac.uk/files/Council%20Statment%20on%20Women%20in%20Mathematics_0.pdf
https://www.lms.ac.uk/about/committees/women-mathematics-committee
https://www.lms.ac.uk/women/good-practice-scheme
https://www.lms.ac.uk/sites/default/files/LMS-BTL-17Report_0.pdf
https://www.lms.ac.uk/sites/default/files/files/Benchmarking%20Report%20FINAL.pdf


Advice on diversity at conferences and
seminars
https://www.lms.ac.uk/adviceondiversityatconferencesandseminars

Example of implementation:
https://www.lms.ac.uk/grants/conference-grants-scheme-1

Conference Grants
From the guidance:
- Applicants must comply with the Society's policy on Women in Mathematics - please

note that the Society considers a lack of invited women speakers to be a very real
problem, and a failure to include women speakers are grounds for refusal for funding.

- Additionally, please note the following advice on diversity at
conferences/workshops/seminars.

- In addition, the Society allows the use of the grant award to cover Caring Costs for
those attendees who have dependents.

From the application form:
- Please indicate any who have provisionally accepted an invitation to attend and the gender of all speakers. The Society expects that the organisers of 

conferences who are seeking grants will invite both male and female speakers. Failure to comply with this policy is a common cause of rejection.
- The full statement of the Society’s policy on Women in Mathematics is available here. Consideration should be given to the provision of mechanisms 

to enable participation by people with children or family responsibilities.
- Budget includes: Other, including caring costs. 

https://www.lms.ac.uk/adviceondiversityatconferencesandseminars
https://www.lms.ac.uk/grants/conference-grants-scheme-1
https://www.lms.ac.uk/sites/lms.ac.uk/files/Council%20Statment%20on%20Women%20in%20Mathematics_0.pdf
https://www.lms.ac.uk/adviceondiversityatconferencesandseminars

